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Announcement of Amnat-charoen Primary Educational Service Area Office
The will on a good conduct in asminstration of Amnat-charoen Area Office

Amnat-charoen Primary Educational Service Area Office emphasizes on the
management with integrity and transparency according to the intention of the Constitution of
the Kingdom of Thailand, B.E. 2560, official information Act B.E. 2540, Royal Decree on criteria
and Procedures for Good Governance, B.E. 2546, National Anti-Corruption Strategy Phase 3 (B.E.
2560-2564), and the 10" government policy on “Promotion on the governance and the

prevention of corruption and misconduct in the government sector.”

As the director of Amnat-charoen Primary Educational Service Area Office, |
would like to announce the honest intent of the administration with honesty. Transparent and
with good governance principles that, | and all personnel would like to express our intention
to work with integrity and transparency. To operate efficiently and effectively and ready to
maintain of the state and give justice to the people equally and equal, In order to boost
confidence in our society on Amnat-charoen Primary Educational Service Area Office to anti-
corruption of all forms and commitment to make our office a white government agency. Action

are as follows.

1. Follow all steps under the law. Complete rules and regulations. And to

promote strict operational personnel laws and regulations apply.

2. Instill and raise awareness. Values in Corruption Against Corruption Identify
your own interests and interests to cultivate a sense of moral and prevent corruption in the
agency and to have a strong internal balance and persistence in anti-corruption organizations,

and to recognize staff to adversely affect corruption and create and anti-corruption culture.

3. Implant the consciousness of the government officers, personnel, directors,
teachers and students of Amnat-charoen Primary Educational Service Area Office by recognize

bad effects and against corruption.

4. Corruption is not acceptable behavior corrupt and does not tolerate
corruption, causing social sanctions (Social Sanction), which will lead to personnel due to

shame or fear to commit fraud, corrupt.

/5. Transparency.......



.

5. Transparency : We are required to reveal information regarding the
implementation of official tasks and procurement, provide opportunities for the general public
or stakeholders to participate in Amnat-charoen Primary Educational Service Area Office in
inspection, disclose information in all forms of activities, and establish a precise administration

and management system in dealing with complaint.
6. Take all other action in the area of corruption prevention and suppression

with all strength and capacity
Here announced to be acknowledged by all involved

Announced on 3 ™ January , 2026

(Mr.Pittaya Numboonlue)

Director of Amnat Charoen Primary Educational Service Area Office



